
Higher Education

Administrative Accountability Report

Special Provisions, Sec. 5.7

FY 2018

Institution Code: 737 Institution Name:

A B C D E F G H I J K L M

Name Position Funding Source

Cash 

Bonuses

Practice Plan 

Benefits

Housing 

Allowance

Car 

Allowance Other

Non-Cash 

Compensation-

Deferred 

Compensation

Brian J. May President General Revenue $65,945 0.00% * $3,720 $69,665

*President resides on campus / 

Longevity

Designated $199,055 0.00% $3,791 $75,000 $277,846 Deferred Compensation

Total $265,000 0.00% $78,720 $347,511

Joe Munoz Sr Executive Asst to President/ Designated $100,826 0.00% $2,820 $103,646 Longevity

General Counsel Total $100,826 0.00% $2,820 $103,646

Donald Topliff Provost /Vice President Designated $200,000 0.00% $2,640 $202,640 Longevity

for Academic Affairs Total $200,000 0.00% $2,640 $202,640

Angie Wright Vice President for Finance General Revenue $171,474 0.00% $3,120 $174,594 Longevity

and Administration Total $171,474 0.00% $3,120 $174,594

Javier Flores Vice President for Student AffairsDesignated $171,474 0.00% $520 $171,994 Longevity

and Enrollment Management Total $171,474 0.00% $520 $171,994

Doug Fox Associate Vice President for Designated $143,958 0.00% $2,780 $146,738 Longevity

Information Technology & Chief Information Officer Total $143,958 0.00% $2,780 $146,738

Paul K. Swets Dean, College of Science and Designated $148,163 0.00% $2,880 $151,043 Longevity

Engineering Total $148,163 0.00% $2,880 $151,043

Clifton T. Jones Dean, College of Business General Revenue $183,600 0.00% $2,640 $186,240 Longevity

Total $183,600 0.00% $2,640 $186,240
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Leslie M. Mayrand Dean, College of Health and General Revenue $165,960 0.00% $4,080 $170,040 Longevity

Human Services Total $165,960 0.00% $4,080 $170,040

John J. Miazga Dean, College of Education Designated $148,343 0.00% $4,660 $153,003 Longevity

Total $148,343 0.00% $4,660 $153,003

John M. Wegner Dean, Freshman College General Revenue $127,500 0.00% $3,120 $130,620 Longevity

Total $127,500 0.00% $3,120 $130,620

Susan E. Keith Dean, College of Graduate General Revenue $127,500 0.00% $2,400 $129,900 Longevity

Studies Total $127,500 0.00% $2,400 $129,900

Carolyn Gascoigne Dean, College of Arts and Designated $135,000 0.00% $40 $135,040 Longevity

Humanities Total $135,000 0.00% $40 $135,040

Jamie Davis Akin Vice President of Development Designated $118,218 0.00% $720 $118,938 Longevity

& Alumni Relations Total $118,218 0.00% $720 $118,938

Brian M. Braden Executive Director of Designated $123,017 5.04% $2,400 $125,417 Longevity

Information Technology Total $123,017 5.04% $2,400 $125,417

Jeffrey J. Sefcik Executive Director of Designated $126,178 0.00% $3,820 $129,998 Longevity

Enrollment Management Total $126,178 0.00% $3,820 $129,998

Denise Brodnax Executive Director and General Revenue $51,217 0.00% $1,650 $52,867 Longevity

Controller Designated $51,217 0.00% $1,650 $52,867 Longevity

Total $102,434 0.00% $3,300 $105,734
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Maurice G. Fortin Executive Director of General Revenue $114,938 0.00% $5,040 $119,978 Longevity

Library Services Total $114,938 0.00% $5,040 $119,978

Jennifer Marie Lennon Executive Director of Designated $90,185 0.00% $1,040 $91,225 Longevity

Materials Management Total $90,185 0.00% $1,040 $91,225

Bradley C. Petty Executive Director of General Revenue $82,421 0.00% $2,400 $84,821 Longevity

Student Affairs Total $82,421 0.00% $2,400 $84,821

Jay Halbert Director, Facilities Management General Revenue $94,832 0.00%  $2,640 $97,472 Longevity

Total $94,832 0.00% $2,640 $97,472

Cody J. Guins Director of Facilities Planning Designated $100,000 0.00% $200 $100,200 Longevity

& Construction Total $100,000 0.00% $200 $100,200


