
Higher Education
Administrative Accountability Report

Special Provisions, Sec. 5.7
FY 2019

Institution Code: 737 Institution Name:

A B C D E F G H I J K L M

Name Position Funding Source
Cash 

Bonuses
Practice Plan 

Benefits
Housing 

Allowance
Car 

Allowance Other
Non-Cash 

Compensation

Brian J. May President General Revenue $65,945 0.00% * $3,840 $69,785
*President resides on campus / 
Longevity

Designated $224,055 12.56% $3,791 $92,000 $319,846 Deferred Compensation
Total $290,000 9.43% $95,840 $389,631

Joe Munoz Sr Executive Asst to President/ Designated $102,852 1.00% $2,880 $105,732 Longevity
General Counsel Total $102,852 1.00% $2,880 $105,732

Donald Topliff Provost /Vice President Designated $204,020 1.00% $2,780 $206,800 Longevity
for Academic Affairs/Professor Total $204,020 1.00% $2,780 $206,800

Angie Wright Vice President for Finance General Revenue $183,189 5.77% $3,200 $186,389 Longevity
and Administration Total $183,189 5.77% $3,200 $186,389

Javier Flores Vice President for Student AffairsDesignated $174,921 1.00% $720 $175,641 Longevity
and Enrollment Management Total $174,921 1.00% $720 $175,641

Jamie Akin Vice President of Development Designated $125,000 8.88% $920 $125,920 Longevity
& Alumni Relations Total $125,000 8.88% $920 $125,920

Doug Fox Associate Vice President for Designated $151,500 1.00% $2,880 $154,380 Longevity
Information Technology & Chief Information Officer Total $151,500 1.00% $2,880 $154,380

Paul K. Swets Dean, College of Science and Designated $151,141 1.00% $3,120 $154,261 Longevity
Engineering Total $151,141 1.00% $3,120 $154,261

Clifton T. Jones Dean, College of Business General Revenue $187,290 1.00% $2,640 $189,930 Longevity
Total $187,290 1.00% $2,640 $189,930
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Leslie M. Mayrand Dean, College of Health and General Revenue $169,296 1.00% $4,100 $173,396 Longevity
Human Services Total $169,296 1.00% $4,100 $173,396

John J. Miazga Dean, College of Education Designated $151,324 1.00% $4,800 $156,124 Longevity
Total $151,324 1.00% $4,800 $156,124

John M. Wegner Dean, Freshman College/ProfessoGeneral Revenue $150,000 16.48% $3,160 $153,160 Longevity
Total $150,000 16.48% $3,160 $153,160

Susan E. Keith Dean, College of Graduate General Revenue $130,063 1.00% $2,420 $132,483 Longevity
Studies/Professor Total $130,063 1.00% $2,420 $132,483

Carolyn Gascoigne Dean, College of Arts and Designated $137,714 1.00% $240 $137,954 Longevity
Humanities Total $137,714 1.00% $240 $137,954

Brian M. Braden Executive Director of Designated $124,247 1.00% $2,580 $126,827 Longevity
Information Technology & CTO Total $124,247 1.00% $2,580 $126,827

Jeffrey J. Sefcik Executive Director of Designated $128,714 1.00% $3,840 $132,554 Longevity
Enrollment Management Total $128,714 1.00% $3,840 $132,554

Denise Brodnax Executive Director and General Revenue $53,025 1.00% $1,680 $54,705 Longevity
Controller Designated $53,025 1.00% $1,680 $54,705 Longevity

Total $106,050 1.00% $3,360 $109,410

Jennifer Marie Lennon Executive Director of Designated $91,998 1.00% $1,200 $93,198 Longevity
Materials Management Total $91,998 1.00% $1,200 $93,198
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Bradley C. Petty Executive Director of General Revenue $84,077 1.00% $2,480 $86,557 Longevity
Student Affairs Total $84,077 1.00% $2,480 $86,557

Jay Halbert Director, Facilities Management General Revenue $96,738 1.00%  $2,740 $99,478 Longevity
Total $96,738 1.00% $2,740 $99,478

Cody J. Guins Director of Facilities Planning Designated $102,010 1.00% $240 $102,250 Longevity
& Construction Total $102,010 1.00% $240 $102,250
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